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This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I...+.++--John M. Chavez 
Room E-430 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....+++-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 

Puerto Rico 212-944-3435 

Virgin Islands 


10036 


Region III.......John P. Hord 
Room 2460 
3535 Market Street 


eee PA 19104 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV........Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30309 
404-881-4495 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V....++++-John D. Mellott 
Room 772 
230 S. Dearborn Street 


co caae IL 60604 
-353-6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Region Vi..seeeeeeeesLes Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767-4776 


Arkansas 
Louisiana 
New Mexico 
Ok lahoma 
Texas 


Region VII....eeeee+-Patrick A. Hand 

Room 2509 
Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska -3/4- T 


Region VIII.......+..-Ernest E. Sanchez 
: Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 

303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X.eeeeeeeeeeJOe B. Kirkbride 

Room 1120] 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 
15-556-342 


Arizona 
California 
Hawaii 
Nevada 


REGION Xeesceceeseesedack Strickland 
Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 





Week of May 23, 1983 


LABOR SECRETARY DONOVAN COMMENDS PRESIDENT'S INTENTION 
TO NOMINATE JANET NORWOOD AS LABOR STATISTICS COMMISSIONER 


WASHINGTON -- President Reagan's announcement that he intends to nominate 
Janet L. Norwood as commissioner of labor statistics “assures that the work of 
the Bureau of Labor Statistics (BLS) will continue under the highest standards 
of professionalism and integrity," Secretary of Labor Raymond J. Donovan said. 


This is a reappointment to a second four-year term as head of the federal 
government's principal labor and economic factfinding agency. She has served 
in that post since May 1979. 


Secretary Donovan hailed the reappointment, saying: "Dr. Norwood has helped 
maintain a nearly 100-year tradition of timeliness, accuracy, relevancy and 
impartiality in BLS, which produces some of the nation's most sensitive economic 
indicators. Her contributions exemplify the professionalism and managerial 
strength which I believe are essential in all Labor Department programs." 


BLS collects, analyzes and publishes data on the labor force, employment 
and unemployment, hours of work, wages and employee compensation, prices, 
living conditions, labor-management relations, productivity and technological 
developments, occupational safety and health, structure and growth of the 
economy, and related international labor and economic matters. 


Norwood joined BLS in 1963. She held various positions in 
the bureau, including that of deputy commissioner during 1973-78 before becoming 
its first woman commissioner. 


Her career has been marked with numerous awards and honors. These include 
the Elmer B. Staats Award for outstanding public service from the American 
Society for Public Administration, an honorary LL.D from Florida International 
University, fellow of the American Statistical Association, the Labor Department's 
Philip Arnow Award, the Secretary of Labor's Special Commendation, and the 
Secretary of Labor's Award for Distinguished Achievement. 


Norwood was recently elected national vice president of the American 
Statistical Association. 


She serves as the chair of the Working Party on Employment and Unemployment 
Statistics of the Organization for Economic Cooperation and Development and as 
a member of the National Council on Foreign Language and International Studies, 
and Harvard University Visitors Committee for the Statistics Department and the 
M.I.T. Visitors Committee for the Economic Department. 


Norwood has done research and writing on international economics as an 
economist at the William L. Clayton Center, Fletcher School of Law and Diplomacy, 
Tufts University; has taught at Wellesley College, and is the author of numerous 
articles in professional journals on statistical issues and data analysis. 


She received a B.A. degree from Douglass College, Rutgers University; and 
M.A. and Ph.D degrees from Tufts University. 
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Week of May 23, 1983 


NEW CHARTBOOK DOCUMENTS GROWING ROLE 
OF WOMEN IN THE U.S. LABOR FORCE 


WASHINGTON -- A new chartbook published by the U.S. Department of Labor's 
Bureau of Labor Statistics documents the growing role of women in the U.S. 


labor force. 


The booklet's charts and captions show that more than half of all women 
seek work outside the home, that a fourth of these are age 25 to 34, and that 
more than half of all children under 18 have mothers in the labor force. Women 
are still concentrated in low-paying industries and, on average, earn only 


about $6 for every $10 earned by men. 


Women are expected to account for 7 out of 10 additions to the labor force 


in the 1980s. 


The new BLS publication also shows that 1 in every 6 families is maintained 
by a woman, that more than half of these are in the labor force, and that 
families maintained by women are more likely than other families to be in 


poverty. 


The chartbook, “Women at Work," BLS Bulletin 2168, 30 pages and in color, 
is available for $4 from BLS regional offices and from the Superintendent of 
Documents, Washington, D.C. 20402. 


1603 JFK Federal Building 
Government Center 
Boston, Massachusetts 02203 


Suite 3400 
1515 Broadway 
New York, New York 10036 


3535 Market Street 
P.0. Box 13309 
Philadelphia, Pennsylvania 19101 
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EMPLOYERS HIRING DISADVANTAGED TEENAGERS 
THIS SUMMER CAN GET TAX BREAKS 


WASHINGTON --.The U.S. Department of Labor is urging the private sector 
to get more involved in hiring disadvantaged teenage youth during the summer 
months by taking advantage of tax credits under the. Targeted Jobs Tax Credit 
(TITC) program. . 


According to Albert Angrisani, assistant secretary of labor for employ- 
ment and training, employers can receive a substantial tax saving under new 
provisions of TJTC by giving disadvantaged youth a helping hand. 


The new provisions, which went into effect recently, result from the 
Tax Equity and Financial Responsibility Act of .1982. This act added eco- 
- nomically disadvantaged summer youth to TJTC's targeted categories. 


Hired disadvantaged youth, who must be 16 or 17-year-olds, will receive 
at least the federal minimum wage of $3.35 an hour, but the net cost to the 
employer can be as little as 50 cents an hour. For example, an employer can 
pay each youth hired under the program the minimum wage fcr up to 90 days 
and claim 85 percent of the amount as a credit deducted from the firm's tax 
return. 


"We're talking about a total cost of $262 for the summer to employers who 
hire an economically disadvantaged youngster between May 1 and September 15 
under new provisions of tie TJTC," Angrisani said. 


Angrisani explained the eligibility rules on who can be tired and under 
what circumstances: 


-- The youth must be 16 or 17 years old on the hiring date. 


-- He or she must come from a family whose total income the previous 12 
months did not exceed the poverty leve: established by the Labor Jepartment. 
The level ranges from $8,700 to $15,000 for a family of four, depexding on 
the city or area of residence. 


-- A local office of the state employment service, often callea the Job 
Service, must establish that the youth is economically disadvantaged and 
certify this in writing before the youth goes to work. 


-- The young worker must not have worked for the same employer before, 
even in a summer job the previous year or part-time during school. 


-- The tax credit applies only to the first $4,000 earned by each el‘gible 
young person during the 4 1/2-month period. 


-more- 
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“There are an estimated 1,100,000 economically disadvantaged young people 
between the ages of 14 and 22 in the United States," Angrisani said. “We have 
more than $800 million available to place about 815,000 of them in subsidized 
jobs in city, county and state agencies this summer. 


“We expect the private sector to hire another 200,000 to 300,000 disad- 
vantaged youths 14 through 21, as they have done in previous years, through 
the efforts of local chambers of commerce, boards of trade, chapters of the 
National Alliance of Business, and other retail business associations," 
Angrisani said. 


“We hope this néw provision of the TJTC program will inspire the employ- 
ment of an additional 50,000 to 60,000 youths this summer." 


Angrisani said he feels that this kind of tax incentive -- available to 
employers right now -- should help young people throughout the country get jobs. 


# ## 





Week of May 23, 1983 


DONOVAN CERTIFIES 500 W. VA COAL MINERS 
FOR JOB AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 500 employees 
of the Olga Coal Co., in McDowell County, W. Va., have been certified as eligible 
to apply for cash benefits, training, and other employment-related assistance under 
provisions of the Trade Act of 1974. 


The certification covers all workers laid off on or after Oct. 6, 1981, 
from the company's Road Fork Mine #2, Caretta Mine #4, and the Olga Mine and 
Preparation Plant. 


The secretary said the certification was made because the bulk of the 
coal mined by Olga is shipped to affiliated domestic steel manufacturers for 
use in the production of steel and steel products. Such production lagged 
during 1981 and 1982 as imports of steel products ‘increased. 


The Jones and Laughlin Steel Corp. owns a controlling interest in the 
Olga Coal Co. According to the certification, a reduced demand for coal from 
the company by Jones and Laughlin's Aliquippa Works in Pennsylvania--a reduction 
traceable to the rise in imports of steel products--contributed importantly to 
the decline in Olga's production and to the separation of workers from their 
jobs. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investiga- 
tion which led to the certification of the Olga workers. 


All workers engaged in basic steelmaking operations at the Aliquippa Works 
independently meet the criteria for certification and are currently also eli- 
gible to apply for assistance under the Trade Act. 


Adjustment assistance provides cash compensation for a total of 52 weeks 
at the same level of unemployment insurance (UI) benefits paid in West Virginia. 
(Certified workers must exhaust all UI benefits being paid in the state before 
collecting cash benefits under the trade adjustment assistance program.) In 
some cases, depending on individual eligibility, jobless workers in West Virginia 
could collect beyond the 52-week limit--to a maximum of 65 weeks--because of 
extended and Federal Supplemental Compensation benefits being paid in the state. 


Certified workers are also eligible for training, job search and 
relocation aid, and other employability services. When enrolled in an approved 
training program, workers may receive up to 26 additional weeks of cash benefits. 


The West Virginia Department of Employment Security will administer the 
job search, training, and relocation activities through its local Job Service 


pe Ana and the weekly cash benefits through its local unemployment insurance 
offices. 


# # # 
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DONOVAN CERTIFIES 650 SYRACUSE STEELWORKERS 
ELIGIBLE FOR JOB AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 650 steelworkers 
for Crucible, Inc., of Syracuse, N.Y., have been certified as eligible to apply for 
cash benefits, training, and other employment-related assistance under provisions of 
the Trade Act of 1974. : 


The secretary said the certification was made because foreign imports were 
an important cause of these workers being separated from their jobs. 


It covers workers laid off on or after June 28, 1981. 


According to the department, increases of imports of articles like or 
directly competitive with the stainless and speciality steel bar, rod, and 
‘wire produced at Crucible's Speciality Metals Division contributed importantly 
to the decline in sales or production and to the total or partial separation 
of workers from the firm. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investigation 
which led to the certification. 


The assistance provides workers cash compensation for a total of 52 weeks 
at the same level of unemployment insurance (UI) benefits being paid in New York. 
(Certified workers must exhaust all UI benefits being paid in the state before 
collecting cash benefits under the trade adjustment assistance program. ) 


Certified workers are also eligible for training, job search and 
relocation aid, and other employability services. When enrolled in an approved 
training program, workers may receive up to 26 additional weeks of cash benefits. 


The New York Department of Labor will administer the job search, training, 
and relocation activities through its local Job Service offices and weekly cash 
benefits through its local unemployment insurance offices. 


# # # 
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MINE INJURY RATE CONTINUES TO DECLINE, 
PRELIMINARY MSHA DATA SHOW 


WASHINGTON -- Preliminary data for the first quarter of calendar year 1983 
indicate that the rate for all injuries in mining is continuing the decline begun 
last year, Assistant Secretary of Labor Ford B. Ford announced. 


“Today's géod news suggests that 1982's lower rates were part of a continuing 
trend towards safer mining, and that's an achievement of which every American 
miner and mine operator should be proud," said Ford, who directs the Labor 
Department's Mine Safety and Health Administration (MSHA). "We at MSHA are 
convinced that more hard work and cooperation will bring the mining injury rates 
down even further." 


. Although production and employee-hours worked showed decreases in the first 
quarter, the all-injury and fatal injury rates dramatically improved. Prelimin- 
ary information compiled by MSHA shows that the rate for fatal injuries at U.S. 
coal mines declined to .02 per 200,000 employee-hours in the first three months 
of 1983, from .08 in the same period last year. Ten coal miners were killed in 
the first quarter of 1983, compared with 43 in the first quarter of 1982. Last 
year's total number of fatalities in coal minina was 122, the lowest ever 
reported in a full-production year, and the rate for fatal injuries was .06. 


The rate for all coal industry injuries, fatal and nonfatal, alse dropped 
significantly, from 8.69 in the first three months of 1982 to 6.82 in the same 
quarter for this year. The all-injury rate for the entire year of 1982 was 8.06. 
The number of injuries dropped as well, from 4,854 in the first quarter of 1982 
to 2,792 in the first quarter of 1983. The total number of injuries in coal 
mining last year was 16,561. 


Employee-hours and production in coal mining also dropped in the first three 
months of 1983. There were 81,904,627 employee-hours reported in the first 
quarter of this year, compared with 111,746,703 in the same period last year. 
The total for employee-hours worked in 1982 was 410,875,999. Coal production 
decreased from about 201 million tons in the first quarter of 1982 to about 177 
million in the first quarter of 1983. In all of 1982, a total of about 793 
million tons of coal were extracted. 


MSHA also reported injury and employment data for the metal and nonmetal 
(noncoal) mining industries, although the information for this year is not 
directly comparable to the previous years' fiaures. Certain surface minina 
operations--stone, clay, colloidal phosphate and sand and aravel pits--were 
exempted from MSHA's jurisdiction by the Conaress from Dec. 16, 1981 throuah 


July 18, 1982. Thus the figures for the first quarter of 1983 represent many 
more mining operations than do those for the same period in 1982. 


The rate for fatal injuries in metal and nonmetal mining in the first three 
months of this year was .04, compared with a rate of .05 for the same quarter 
in 1982, and .03 for the entire year of 1982. Fifteen miners were killed at 
metal and nonmetal operations in the first quarter of this year, while 13 
deaths occurred in the same period in 1982. A total of 68 miners were killed 
at metal and nonmetal mining operations last year, the lowest annual toll in 
recorded history, according to combined MSHA and Occupational Safety and 
Health Administration data. 


-more- 
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The rate for all injuries in these industries decreased as compared to the 
previous year. The all-injury rate for the first three months of this year was 
4.07, down from 5.48 in the same period last year. The rate for all of 1982 
was 4.44. The actual number of injuries reported to MSHA increased, however, 
from 1,581 in the first quarter of 1982 to 1,622 in the first quarter of 1983. 

- total of 6,630 injuries were reported to MSHA by — and nonmetal mines in 
all of last year. 


"The facts show that fewer miners are dyino and aetting hurt on the job than 
ever before," said Ford. "American mines are becoming safer places in which to 
work, and we believe that everyone involved--in management, labor, and 
government--deserves praise. We made these impressive safety gains by workina 
together, and that is the only way we will see more progress." 


Additional data on mining injuries and other industry statistics will be 
published in "Mine Injuries and Worktime, Quarterly, January-March 1983," 
available in the near future. For sinale copies,.contact the Office of 
Information and Public Affairs, MSHA, 4015 Wilson Boulevard, Arlinaton, Va. 
22203. Telephone: (703) 235-1452. 


# # # 
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NATIONAL MINE RESCUE AND FIRST-AID CONTEST 
SCHEDULED FOR SEPTEMBER 


WASHINGTON -- The Labor Department's Mine Safety and Health Administration (MSHA) 
will hold its 29th National Mine Rescue and First-Aid contest for the coal mining 
industry on Sept. 22 and 23 at the Kentucky Fair and‘Exposition Center in Louisville, 
Ky. 


Between 1,200 and 1,500 contestants are expected to participate in three com- 
petitions planned for the two mine rescue and one first aid contest to determine 
the top teams in the coal mining industry Winning teams in each category will 
each receive trophies. 


The first mine rescue and first-aid centest was sponsored by the Bureau of 
Mines, parent organization of MSHA, in 1911, one year after the bureau was 
established. This first contest was held in Pittsburgh, Pa., with President Taft 
as-an observer. Twelve national contest were held between 1911 and 1930, but no 
more were held until the national contest was revived in 1951. Currently, sepa- 
rate national contests for coal mine rescue teams and for metal and nonmetal mine 
rescue teams are held biennially in alternate years. 


The mine rescue. and first-aid contests each test the teams' ability to respond 
to unexpected situations that might develop in an underground coal mine emergency. 
Two-hour and one-hour simulated mine rescue problems must be solved under the 
watchful eyes of experienced judges. The first-aid contest presents emergency 
situations which must be handled by the teams in a minimum of time. An additional 
prize is awarded for a combination score of the two-hour mine rescue and the first- 
aid contests. 


Scores in the mine rescue contest are computed from the care and accuracy of 
the mine map constructed during the problem, the proper use and care of the 
apparatus carried by each team member, a written examination on the rules of the 
contest and the manner of performance of each team during the one-hour and two- 
hour contests. 


Scores in the first-aid contest, formerly based on the 1971 edition of the 
Bureau of Mines first-aid manual, will be based this year on the 1980 edition of 
the first-aid manual published by MSHA. Limited copies of this manual will be 
available at MSHA headquarters in Arlington. 


Registration will begin at 1 p.m. on Sept. 21 in the East Hall of the Fair- 
grounds. Trophies will be awarded at the banquet to be held on Friday evening, 
Sept. 23. Judging will be done by MSHA officials and by state officials from 
Kentucky, West Virginia, Pennsylvania, Virginia, Ohio and Illinois. 


Copies of the rules of the contests will be available at MSHA coal mine district 
and subdistrict offices in June. 


# # # 
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JOB OPENINGS HIGHLIGHTS: MARCH 1983 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that during March 
1983 there were 202,000 permanent, full-time job openings available through the 
169 State Employment Service Job Banks surveyed. This represents an average of 
1,195 openings at each Job Bank -- a 20 percent increase over February. 


Although the average of openings listed is still far below the March average com- 
piled since 1972 (2,399), the March 1983 data indicate a significant increase over 
previous months. For example,for a comparable sample of Job Banks for which data 
were available in both February and March 1983, the total number of openings in- 
creased by almost 28 percent. 


Of the 202,000 openings available during March, about 52,900 were for clerical and 
sales workers, followed by 37,100 for service workers, 23,100 for structural workers, 
and 22,500 for professional, technical and managerial workers. These 4 occupational 
categories combined represented about two thirds of all job openings available in 
the Job Bank system during March 1983. 


Comparing the same Job Banks over the year ago period, the number of openings 
increased from tue March 1982 totals by about 2 percent -- the first such increase 
in more than a year. However, there were no significant changes in major industry 
groups from last year. Of the 84 industries that generally list about 1,000 or more 
Job Bank openings each month, 45 of them showed decreases over the previous year 
levels, while only 31 industries that had a significant number of job openings 
registered increases, The largest percentage increase in openings over the March 
1982-1983 period occurred in the lumber and wood products, except furniture industry 
which experienced a 68 percent increase, followed by amusement and recreation ser- 
vices which recorded a 52 percent gain. 


Of the 202,000 job openings listed during March 1983, about 115,300 or 57 percent 
had been filled or cancelled by the end of the month. This left 86,700 or 43 per- 
cent of the jobs still available as of April 1. Some of the jobs still available 
on April 1 were: secretaries, 2,112; typists, 2,045; cashiers and tellers, 1,769; 
accounting clerks, 1,052; real estate and insurance salespersons, 1,555; miscel- 
laneous salespersons, 3,486; waiters and waitresses, 3,010; chefs and cooks, 2,253; 
security guards and correction officers, 1,336; motor vehicle mechanics, 1,520; 
sewing machine operators, 2,826; carpenters, 1,109; construction workers, 1,672; 
and packaging and materials handling workers, 1,805. 


Between February and March 1983, all major occupational categories registered 
increases in job openings. The largest increase (10,300) was for clerical and sales 
workers. This was followed by service (10,000), structural work (5,300) and miscel- 
laneous occupations (4,800). 


Some of the specific occupations showing increases from the previous month were: 
miscellaneous managers, (24%); stenographers, (22%); bookkeepers, (22%); cashiers, 
(74%); accounting clerks, (31%); shipping and receiving clerks, (36%); information 
clerks, (27%); waiters and waitresses, (53%); cooks and chefs, (49%); kitchen workers, 
(34%); hotel cleaners, (43%); security guards, (41%); porters and cleaners, (312); 
gardeners and groundskeepers, (113%); planting service occupations, (2002); slaugh- 
tering and curing occupations, (25%); motor vehicle mechanics, (29%); metal unit 
assemblers, (27%); sewing machine operators, (20%); carpenters, (37%); construction 
workers, (43%); truck drivers, (30%); parking lot attendants, (382%); and packaging 
and materials handling occupations, (292). 


~more- 
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All major industry groups registered increases in job openings from February to 
March. Agriculture increased 39 percent, followed by retail trade (33%), wholesale 
trade (28%), and services (27%). Some of the specific industries that showed sig- 
nificant increases in job openings were: construction, (43%); lumber and wood 
products, except furniture, (42%); miscellaneous manufacturing industries, (78%); 
building and hardware supplies, (55%); home furnishings and equipment stores, (43%); 
real estate sales, (40%); and hotels and rooming houses, (50%). 


Local areas with month-to-month gains of 30 percent or more in job openings were: 
Denver, CO (38%); Orlando (36%), Tallahassee (55%) and Tampa, FL (30%); Atlanta, 
GA (39%); Hickory, NC (32%); Hammonton (37%) and Trenton NJ (49%); Buffalo (70%), 
Long Island (642%) and New York City, NY (33%); Columbia (30%) and Greenville, SC 
(50%); Dallas (42%), Fort Worth (39%) and San Antonio, TX (46%); and Tidewater, 
VA (40%). 


Of the cities that had a thousand or more job openings for the months of March 1982 
and 1983, 24 of them showed increases in job openings with 6 of them showing in- 
creases of 25 percent or more over that period. Those six cities were: Buffalo, 

NY (126%); Tallahassee, FL (42%); Atlanta, GA (35%); Charlotte, NC (34%); Trenton, 
NJ (29%); and Kansas City, MO (29%). Local areas with reductions of 30 percent or 
more in the number of available job openings from the previous year were: Charleston, 
SC (-34Z) and Rochester, NY (-36%). 


Occupations and areas with significant demand for workers are presented in the 
April edition of the Job Openings bulletin, The Labor Department's 
Employment and Training Administration cautions that there is no guarantee that all 
jobs listed in Job Openings are still available. They merely represent occupations 
for which there was significant demand during the month of March 1983. 


Single copies of this bulletin may be obtained by writing to: Consumer Information 


Center, Pueblo, CO 81009. Annual subscription may be purchased from the Super- 
intendent of Documents, US Government Printing Office, Washington, DC 20402. 
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PRODUCER PRICE INDEXES--APRIL 1983 


WASHINGTON -- The Producer Price Index for Finished Goods moved down 
0.1 percent from March to April on a seasonally adjusted basis, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. This followed an 
identical decline in March and a 0.1 percent rise in February. Prices for 
intermediate goods decreased 0.2 percent, after falling 0.7 percent in March 
and 0.1 percent in February. On the other hand, crude material prices advanced 
1.4 percent, more than twice as much as in either of the 2 preceding months. 


Among finished goods, the index for energy goods continued to fall sharply, 
while price increases accelerated for finished consumer foods. The index for 
finished consumer goods other than foods and energy rose only slightly for the 
- second consecutive month. The capital equipment index turned down after rising 
moderately in most other recent months. ' 


Before seaso.1al adjustment, the Producer Price Index for Finished Goods 
edged down 0.1 percent to 283.0 (1967=100). From April 1982 to April 1983, the 
Finished Goods Price Index rose 2.1 percent. Prices for finished consumer 
foods were up 1.1 percent over the year, the finished energy goods index fell 
3.3 percent, the index for finished consumer goods other than foods and energy 
increased 3.5 percent, and capital equipment prices advanced 3.4 percent. The 
Producer Price Index for intermediate goods was 0.3 percent lower than a year 
earlier, while crude material prices were 1.0 percent higher over the year. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In fiscal 1982, the U.S. Department of Labor's Wage and Hour Division conducted 
4,491 investigations under the Farm Labor Contractor Registration Act and found 
1,790 violations, according to the Department's annua] report. 


# # # 


More than 2,000 local Job Service offices are responsible for giving priority 
to veterans in counseling, aptitude testing, job development, referral and placement 
activities. 


# # # 


In the first nine months of fiscal 1982, local Job Service offices received 
about 1,401,335 new and renewed applications from veterans and placed about 
303,335 veterans in jobs, according to the Labor Department's annual report. 


# # # 


The Disabled Veterans Outreach Program (DVOP) helps disabled and Vietnam-era 
veterans find employment and training assistance. In the first nine months of 
fiscal 1982, DYOP staff assigned to local Job Service offices contributed to the 
job placement of 17,622 disabled veterans, according to the Labor Department's 
annua! report. 


# # # 











